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California Supreme Court 
Expands Plaintiffs' Use Of 
“Stray Remarks” In 
Employment Cases 
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California Supreme Court 
Declares No Private Right 
To Sue Under Labor Code 
Section 351 For Tip-
Pooling Violations  
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Employer Subject To 
Wrongful Termination Suit 
For Terminating Employee 
Based On Non-Compete 
Agreement With Prior 
Employer 
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Employee Entitled To Jury 
Trial On Slander Claim 
Against Employer For 
Statements Made By A Co-
Worker 
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Court Finds Triable Issues 
Exist As To Employee’s 
Disability And Age 
Discrimination Claims  
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Court Upholds 
Termination Of Employee 
For Egregious Drunken 
Behavior 
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