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CA Supreme Court Finds 
3-Year Limitations 
Period Applies to Missed 
Meal Period Claims 
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Court Concludes 
Supervisors May Be 
Held Liable for 
Retaliation Under FEHA 
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Ninth Circuit Affirms 
Class Certification in 
Wal-Mart Sex 
Discrimination Case  
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EEOC Launches the  
E-RACE Initiative 
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Employee Fired For 
Violent Outburst May 
Pursue Disability 
Discrimination Claim 
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NLRA Violated by 
Employer Restrictions 
on Union Related E-mail 
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Prohibiting Bulletin 
Board Usage During 
Union Campaign 
Offends NLRA  
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Eight Circuit Holds 
Contraception Coverage 
Not A Necessary 
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Privacy Gives Way to 
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Unsympathetic Behavior 
of Supervisor Did Not 
Amount to Harassment 
Under FEHA  
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NLRB Split Decision 
Holds Bus Company 
Liable for Refusing to 
Hire Certain Drivers 
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Employer Not Liable to 
Employee Who Rejects 
Reasonable Efforts to 
Correct Harassment by 
Supervisor 
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Employee Goes “Driving 
for Dollars” at 
Employer’s Expense 
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Requirements on 
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